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By reviewing judicial decisions in English, this course will help students
understand the three major theories of discrimination developed from the
federal anti-discrimination laws in the United States: Individual
Disparate Treatment, Systemic Disparate Treatment, and Systemic
Disparate Impact. The selected cases to be reviewed may cover
discrimination based on various statutorily defined, mutable or
immutable characteristics, such as race, sex/gender, national origin,
alienage, age and disability.
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