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The course will provide students with knowledge, values, and skills
concerning the following:

1. To expose students to the “person-in-environment” concept utilized in social
work. And to further develop the dynamics of the “systems” approach in
social work.

2. To enhance in students an understanding of diversity, social and economic
justice, and populations-at-risk within community structures.

3. To increase understanding of the individual as a system from a biological,
psychological, social and spiritual perspective.

4. To examine diverse family patterns as they impact the individual.

5. To examine individual “well-being” across the lifespan in terms of
psychosocial and spiritual perspectives, including those with disabilities, and
populations-at-risk, especially the elderly.

6. To understand assessment of human behavior at the micro, mezzo and
macro levels.
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